
 

 

 

 

 
Regional Maintenance Manager 
This role will focus on leading best maintenance practices and continuous 
improvement initiatives within our manufacturing operations. The Regional 
Maintenance Manager is a part of the regional leadership team, with direct 
oversight of the maintenance management teams at the Newton and 
Winona, MS locations. 

Accountabilities: 
• Dedication:  Willingness to support a 24/7 operations environment, 

including weekends and holidays. 
• Mechanical Leadership: Coach maintenance leadership and technicians 

by providing direction and motivation to achieve their goals. Provide 
training to allow growth in knowledge and skills to improve overall 
capabilities. 

• Process Improvement: Identify opportunities for process enhancements to 
increase efficiency, reduce waste, and improve maintenance quality 
across all lumber facilities. 

• Planning Implementation: Lead the development, planning & 
coordination of large maintenance activities including equipment 
upgrades, new equipment installations, and maintenance repairs. 

• Project Management: Oversee project timelines, budgets, and resources 
for automation and optimization initiatives, ensuring successful execution 
and delivery. 

• Training & Development: Provide training and mentorship to maintenance 
leaders around innovative technologies and best practices to enhance 
reliability. 

• Compliance & Safety: Ensure compliance with all safety & health policies. 
Review opportunities to reduce risk in facilities.  

Qualifications: 
• Bachelor’s degree in mechanical engineering or related field is preferred; 

Minimum of 10 years in Manufacturing Maintenance and Leadership, wood 
products industry experience preferred. 

• Strong analytical and problem-solving skills, with critical thinking skills and 
ability to implement effective solutions. 

• Excellent verbal and written communication skills, with the ability to convey 
complex technical concepts to diverse audiences.  Must be able to 
understand and follow verbal and written instructions. 

• Proven leadership abilities with experience managing cross-functional 
teams and driving change. 

• Willingness to travel within Southern operations as required for project 
oversight and team engagement. 
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